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Mitchell College celebrates and develops the power of unique minds.

Behavioral Sciences Department
Semester: Fall, 2023
Course Title: HD305
 Ethics, Character and Moral Development



Credits:3
ABE: Dominant Ability to be Assessed: Values, Ethics and Social Responsibility
Level: L2
Instructor: Dr. Christopher Clouet






Office Hours: Wed. 9:30-noon & by appointment





Office location: Bond House, Room 104





Contact Information:


Phone: 860-701-5777

 
  

E-mail Address: clouet_c@mitchell.edu


Class time and room: M/TH 2:30 -3:50 NH207


Catalog Course description:
 This course offers the student an opportunity to study the extent to which thinking and action can be applied to our evaluation of ethical and moral situations.  The course will provide an in-depth examination of ethics and morality, including historical, philosophical, religious, legal, sociological, multicultural, psychological and human developmental perspectives.  A particular emphasis is placed on the identification and application of moral thinking skills designed to better understand and perhaps resolve ethical issues at the personal, interpersonal and professional levels.

Prerequisites: 
Course Text: The Moral of the Story, An Introduction to Ethics, -Nina Rosenstand, 9th Edition 2021, McGraw Hill

Additional Readings:
Other readings as assigned.

General College Policies

Civility:  It is the right of every college student to be educated in an environment that is free of distraction from the educational activities being conducted in the classroom.  To support a student’s right to a distraction-free educational environment, students engaged in any type of disruptive behavior will be asked to leave the classroom and will be counted as absent from the class. 
Communication: Students are required to obtain and use a Mitchell College e-mail account for all departmental and College communications.  All assignments/information will be posted as described by the instructor.  
Attendance Policy:  Mitchell College requires students to attend all classes punctually and to participate actively.  When a student is absent from class it disrupts the learning community.  Faculty will record attendance for all class meetings. The college recognizes that students may occasionally have to miss classes (e.g., sickness, personal matters, or mental health).  Excessive absences, however, will impact learning and a student’s ability to pass a course.  Course-specific attendance policies as defined by each instructor are outlined in course syllabi.  It is the student’s responsibility to be aware of the attendance policy in each class.  In the event of an absence, regardless of the reason, students should communicate with the faculty; the student remains responsible for all missed coursework and related materials.
The College ADA Statement (effective August 2021):
Mitchell College complies with the mandates created by the Americans with Disabilities Act and Section 504 of the Rehabilitation Act. In accordance with these laws, Mitchell College is committed to ensuring that no otherwise qualified student, on the basis of their disability, will be denied access to course content, materials or activities.
A student, who believes they need accommodations, should contact the Office of Accessibility Services at 860-701-5790. Accommodations are not retroactive and cannot be provided by faculty based upon disability until the Letter of Accommodation has been issued by Accessibility Services. Letters of accommodation must be updated each semester. If students have questions or concerns, they should contact the Office of Accessibility Services. More information can be found in the Course Catalog and by visiting the Accessibility Services webpage at www.mitchell.edu/access.
Policy on Academic Honesty:  Penalties and procedures regarding academic dishonesty are defined in the College Catalog.  Academic dishonesty includes the following: using the work of another individual – including another student – as one’s own, using non-approved resources during quizzes or exams or submitting the same essay assignment for multiple classes.  Please refer to the College Catalog for the procedure required when an instructor has evidence of Academic Dishonesty.

As described in the Mitchell College policy manual, “students at Mitchell College are expected to maintain the highest standards of academic conduct.”  By enrolling in this course, students agree that they understand and swear to adhere to those rules.  Failure to adhere to these rules will affect a student’s grades.  Cheating and/or plagiarism on any assessment will result in a score of zero for that assignment and the incident will be reported to the academic dean.  Cheating on the final exam will result in course failure.  The use of Artificial Intelligence (AI) software is a form of academic dishonesty unless the instructor designates its use for a constructive purpose.  
Grading Scale:
The final course grade will be based on the grading system delineated below.
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Departmental Policies
Attendance Policy:    

This course adheres to the general college attendance policies as stated above.

Make-up Policy: 

Late work is accepted only at the discretion of the instructor.  Your instructor will set forth her or his policy on whether late work will be counted and, if so, how it will be treated. In any case, no work will be accepted after the day of the final.

Accommodations:  

Please inform the instructor of any accommodations required. See the College ADA Statement above for details. 
Departmental E-Mail /Communications requirement: 

Students are required to obtain and use a Mitchell college e-mail account for all departmental and college communications.  All assignments/information will be posted as described by the instructor.  Links are available at www.campus.mitchell.edu for all courses by the assigned professor.  The student is required to read all information posted at this site.  Look for the professor’s name/site.  
Classroom Participation: 
Classroom decorum during the instructional process is based on mutual respect: instructor for student, student for instructor, and student for other student. Respect for one another is shown in behavior: this includes listening attentively when another person (student or instructor) is speaking, as well as staying awake so that you may pay attention and contribute to class. Sleeping, talking inappropriately or doing other work during a lecture or video will result in a zero for the day, which will affect your participation grade for the course. No warning will be issued. At no time will headphones, iPods, radios, or like devices be allowed in the classroom. Any student found using one will be asked to leave class. * All cell phones must be turned off or on silent mode.  Texting during class is STRICLY forbidden and will result in IMMEDIATE dismissal from class. Do not consult your cell phone unless it is an emergency situation and the instructor is notified. see Hospitality &
.
* Anyone dismissed from class will be marked absent for the day. No one will be readmitted without meeting with the instructor beforehand. 

Grading Policy:

At the end of four weeks, the instructor will write “early warning” progress reports for students who are not achieving sufficiently (usually D or F work) or are otherwise “at risk.”  These early warning reports will be distributed in week five.  At the end of seven weeks, the instructor will submit progress reports, with a grade, for all students.  These will be distributed in week eight.

Note:  This syllabus is subject to change at any time as required by the instructor

Ability Based Education

ABE partners the intellectual abilities cultivated by the liberal arts and sciences with the professional skills and personal development required to compete in the global economy. As students’ progress through their programs of study, they will collect evidence (papers, videos, presentations, projects, etc.) that document their level of mastery. There are three levels of mastery: 

1. Developing 

2. Competent 

    3. Distinguished
Students must achieve at least Level 2, Competent, in 5 of 7 abilities. The seven abilities to be assessed prior to graduation from Mitchell College are: 

1. Analysis and Problem Solving 

2. Communication

3. Critical & Creative Thinking

4. Diversity and Global Perspectives

5. Information and Communication Technology Literacy (ICT Literacy)

6. Social Interaction

7. Values, Ethics & Social Responsibility

Course-Specific Information

ABE Abilities to be Assessed:  Values, Ethics and Social Responsibility

Ability: Level  L2
ABE Stimulus to Assess: 

Learning Outcomes: The learner will be able to:

1. Explain the relationship between moral development and human development. (G3; G3)

2. Create a moral argument. (G3; G3)

3. Apply moral reasoning to contemporary issues. (G2; G3;G3)

4. Create a definition for Ethical Relativism, Universalism, and Utilitarianism (G3)
5. Analyze Kant’s Metaphysical Morality G6
6. Compare and contrast the ethical philosophy of Hobb’s and Rawls (G4)
7. Create a personal philosophy that examines the concepts of personhood, rights, and justice. (G1; G5)

8. Describe the teaching of Socrates, Plato, Aristotle, and Thomas Aquinas related to virtue and character development (G4)

9. Evaluate different ethical perspectives and concepts.  ( G4;G3)

Course Outline & Assignments

	Week 1
	1st ice breaker* What is ethical behavior? What is a moral philosopher?

* some examples of ethical/unethical behavior

Overview of course; syllabus, Moodle, ABE

Class Norms: (safe space) How to express differences of POV?

P.6 Box 1.1 Philosophy Basics


	

	Week 2
	Box 1.2 Moral Values & Metaphor

a. P. 12 Hannah Arendt “banality of Evil” (examples)

b. Humans as storytellers—The Hero’s Journey – Good and Evil

c. Arguing: “yeah, but “+ Whataboutism

d. Writing basics

	

	Week 3
	Socratic Dialog, p.14 What is it? Where can it be used?

a. “Critical” thinking (examples)

b. How should one live? * assignment: 1-page personal opinion commentary on ‘how one should live’


	

	Week4
	Discussion of how one should live ethically

a. Moral Issues & Religion – examples; Buddhist Precepts

i. Assignment: bring 2 examples of a religious moral code- one that might be familiar to you, and another which is not part of your experience

b. Arguments (not screaming fights) “Right to Die: -premise


	

	Week 5
	Discussion of religious ethics

a. P.19 Box 1.3   Moral Naturalism

b. P.20 Box 1.4 The Trolley Problem

c. P.22-25 Martha Nussbaum: Stories, Ethics, and Emotions

d. * Assignment: in small teams, find 

i. 1. a children’s story 

ii. 2. and some other form of media (film, TV, game, etc.)

iii. * each team will lead a discussion in our next class session


	

	Week 6
	Discussion of moral stories 
	

	Week 7
	Finish discussion of moral stories


p.104 How to Deal with Moral Differences


p.112 Ethical Relativism p.48 The story of Abraham and Isaac (add others)


	

	Week 8
	Assignment: Read Chapter 4: Are We Selfish Beings?

* Thomas Hobbes: “The life of man is solitary, poor, nasty, brutish and short.”

Cynical vs. skeptical?

Free will vs. Determinism

Ayn Rand, The Fountainhead and “moochers” 

p. 167 Box 4.8 The Golden Rule

* Assignment-  Read Chapter 5 Utilitarianism


	

	Week 9
	Discussion of Utilitarianism


* hard universalists – a single universal moral code

   p.199 Box 5.1

   Niccoló Machiavelli (1469-1527)

   Hedonism p.203 Box 5.5

   Animal Rights

   René Descartes (1596-1650) Cogito, ergo sum, I think therefore I am.

   John Stuart Mill, The Subjection of Women
· Assignment- 1-page essay on a moral dilemma (of your choice); describe the situation and the PROs and CONs of a solution from your point-of-view, citing at least one philosopher.


	

	Week 10
	Discussion of essays


Revisiting “the trolley problem”

·  Assignment Read Chapter 6 Using Reason


	

	Week 11
	Discussion: 

· Deontology; the study of the nature of duty and obligation

· Immanuel Kant (1724-1804) Critique of Pure Reason

· https://www.youtube.com/watch?v=L_yk0lK3-S8
· P.259 Box 6.5 Means to an End

· Assignment- Read Chapter 7 Personhood, Rights, and Justice


	

	Week 12
	Discussion of Chapter 7


What is a Human Being?


Implications of CRISPR? A.I.?


Human Rights: Is healthcare a right? Housing? Food?

 
Individual freedom and community

Marxism p.306 

Assignment- Select 8 rights you believe are fundamental to humans; list them and provide examples of why you feel they are important --and why some people might disagree.


	

	Week 13
	Discussion of Rights

Debate: Right to Die policy PRO & CON 
Assignment- Read Chapter 8


	

	Week 14
	Discussion Virtue Ethics Chapter 8 
	

	Week 15
	Assignment – read: Chapter 9 Aristotle 
	

	Week 16
	Discussion of Aristotle and his impact:


Empiricism, teleology, ‘Intelligent Design’


	

	Week 17
	Team work—work on presentations for Chapters 10, 11, & 12
	

	Week 18
	Continue work on presentations for Chapters 10, 11, & 12

* Each Team Presentation will be graded as a team project AND each team member will write and submit an individual 2-3-page commentary on a key aspect of the team’s study relating it to the Ability Based Education (ABE) associated with the course
	

	Week 19
	Presentations


Assignment- read Chapter 13


	

	Week 20
	Discussion of Chapter 13
	

	
	
	

	
	
	


Important Dates:

· See Academic Calendar on Mitchell College website

HD 305 SIGNATURE ASSIGNMENT

inTASC #9 Professional Learning & Ethical Practice

	Each of the 5 components is worth up to 20 points

	1-20



	Handbook

addresses community diversity


	

	Handbook addresses key terms including DEI, inter-sectionality, and structural trends; and references at least 2 well-known thinkers on these issues


	

	Handbook is well-designed 

and of professional quality

	

	Handbook addresses need for a safe space for employees to discuss and learn about the ethical issues noted

	

	Handbook makes a compelling case for creating a welcoming, inclusive organization

	

	Total Score:
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